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 Smoking and or vaping outside of designated areas (this includes inside any of Camp's buildings or 
structures and anywhere guests are present) is strictly prohibited.

 Carrying smoking or vaping materials or supplies during working hours is also prohibited.  They must be 
kept in your room or in your cubby space (kitchen).

 
You may smoke in the designated smoking area between the kitchen back porch and the back of the Inn.  Please 
make sure to do so safely and to clean up after yourself.  You may not smoke or vape around guests. 
 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

To avoid confusion and ensure that you and your fellow employees enjoy the summer and understand the employment 
policies required by the Lutheran Camp Association, we ask that you carefully read the policies listed in the staff policy 
manual and read and understand the following guidelines for consequences resulting from the failure to uphold those 

policies.  

The Executive Director (or his designee) may choose to employ verbal warnings, curfews, parental contact, termination, 
and other actions at his discretion based on the circumstances of each infraction. 

   

category infraction action 

Alcohol and Marijuana: 

 

Use of alcohol or marijuana on working 
time (start time to end time each day) 

1. 10pm Curfew for 2 or more nights; if underage - 
phone call to parent  

2. Termination 

Use of alcohol or marijuana on Camp 
property or storing alcohol in Camp's 

buildings or structures 

1. 10pm Curfew for 2 or more nights; if underage - 
phone call to parent 

2. Termination 

Underage drinking or smoking marijuana 
1. 10pm Curfew for 2 or more & Phone Call to Parent  

2. Termination 



 

Supplying alcohol or marijuana to 
underage 

1. 10pm Curfew for 2 or more & Phone Call to Parent  

2. Termination 

Smoking: 

 

smoking and or vaping outside of 
designated areas (this includes inside any 

of Camp's buildings or structures and 
anywhere guests are present) 

1. 10pm Curfew for 2 or more & Phone Call to Parent  

2. Termination 

carrying smoking or vaping materials or 
supplies during working hours 

1. 10pm Curfew for 2 or more & Phone Call to Parent  

2. Termination 

Cohabitation 

 

1 am curfew for gender based rooms 
1. Curfew  

2. Termination 

intimate behavior on site (sex) 1. Termination 

Drug Related Misconduct 

 

possession or use of drugs in the 
workplace 

Termination 

possession or use of drugs outside of work Termination 

Sexual Misconduct 

 Sexual Misconduct accusation substantiated will result in termination 

Harassment 

 Sexual Harassment of any kind  

accusation substantiated will result in termination  

Use of Racial Slurs or other racial 
misconduct 

 

Any other type of Harassment (see anti-
harassment policy) 

Departmental Behavior Issues 
Consistent tracking of behavior both within and 

across departments... documentation, counseling, 
warnings, curfews, and/or termination at the 

discretion of the management staff 

 

late to work 

disrespect of leadership or peers 

refusal to complete work as directed 

   

A few more 
details/reminders for 
you:   

1 At-Will Employment: All employees are hired on at-will basis. At-will means that an employer can 
terminate an employee at any time for any reason, except an illegal one, or for no reason without 
incurring legal liability. Likewise, an employee is free to leave a job at any time for any or no 
reason with no adverse legal consequences. 

2 All infractions will be documented and kept in your employee file. 

3 
Violation of Curfew is considered a second 
offense.  



 

4 
All alcohol, sexual, drug, and racial infractions will be dealt with by the Executive Director and 
other management staff at the Executive Director's discretion. 

5 

Accusations of Sexual Misconduct will be investigated by the Camp Arcadia Anti-Harassment 
Review Board. For more information about the make up of this review board and it's 
responsibilities, see the anti harassment policy. 



 



 



 



 



 



 

 

 

 

 

 



 

 


